BEAUTIFUL BRAIN TRAINING CENTER
il Jaand) Jaad) S ja

¢

CORPORATE PROFILE 2026
2026 (ormsall Q5 50l

Al Khobar - Kingdom of Saudi Arabia
40 graall gy yall ASLea) @ il

Licensed by the Technical and Vocational Training Corporation (TVTC)




RPORATE PROFILE 202
BEAUTIFUL BRAIN TRAINING CENTER co © © 026

=

Contents | <l giaall

ENGLISH EDITION Ay ) AR

About BBTC 4 16 el e s
Vision, Mission & Values 5 17 sl 5 A0l 1 5 Ay 5 )0
Strategic Direction 6 18 PENS P PENp
Training Portfolio 7 19 Ayl el ) Adaéaa
Corporate Learning Solutions 8 20 Gladaiall cy pall Jla
"E}:aenl?eli'vl'cc)rERAlN Learning 8 20 ALill BRAIN 50
Learning Methodology & Quality 9 21 33 5al) g aladll dymgia
Trainers & Experts 10 22 sl ) s (5 yaall
From Courses to Career Pathways 10 22 Aigall D plusall () il sall (e
Partnerships & Accreditations 1 23 Cilalaie Y1 g Sl
Flexible Learning Solutions 1 23 4yl aladll Lalail
Who We Serve 12 24 Leeads 3l bl
Why BBTC? 13 25 Sl Jaeadl Jaall 38 5 13
BBTC at a Glance 14 26 Db 8 Sl

This profile is issued in English and Arabic. Both editions carry identical content.
5 sl b il G 5 ey yall 5 e el 5 50 13 ey

BBTC | Corporate Profile 2026 2



BBTC . CORPORATE PROFILE 2026

English Edition

Building practical, measurable and future-ready professional capability.

BEAUTIFUL BRAIN TRAINING CENTER




CORPORATE PROFILE 2026

BEAUTIFUL BRAIN TRAINING CENTER

About BBTC

A professional capability-development center in Al Khobar

Beautiful Brain Training Center (BBTC) is a professional training and capability-development center
based in Al Khobar, Kingdom of Saudi Arabia. The Center was established to go beyond conventional
course delivery and to build practical, measurable and future-ready capabilities for individuals,
professionals, job seekers, corporate organizations and public-sector entities.

BBTC brings together market relevance, applied learning, experienced trainers, modern learning
technologies and progressively developed local and international partnerships. Its portfolio spans
project management, engineering contracts, occupational health and safety, artificial intelligence and
digital transformation, engineering and BIM, healthcare administration, leadership and management,
and employability skills.

Al Khobar TVTC 8 6

KINGDOM OF SAUDI LICENSED TRAINING
ARABIA CENTER CORE CAPABILITY FLEXIBLE DELIVERY
pYIVININE FORMATS

Our Core Belief Our Positioning

Training creates value when knowledge A Saudi professional capability and workforce-
becomes practice, practice becomes readiness center connecting learning with
performance, and performance creates performance, career progression and
measurable professional impact. organizational results.

BBTC | Corporate Profile 2026 4
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Vision, Mission & Values

The principles guiding BBTC's growth and delivery

VISION MISSION

To become one of Saudi Arabia’s most To design and deliver practical,

trusted and distinguished professional innovative and market-responsive
capability-development centers: a learning experiences that develop
platform that connects knowledge people and organizations through
with skills, skills with performance, and high-quality content, experienced

professionals, applied learning,

performance with future opportunities.
technology, and valuable local and

Our Values

Impact

We focus on the
positive difference
learning makes to
capability, behavior
and performance.

Market
Relevance

We shape programs
around the
capabilities
employers and
industries need.

Excellence

We pursue high
standards in
content, trainers,
learner experience
and operations.

Partnership

We collaborate with
professional bodies,
industry, experts
and learning
partners.

international partnerships.

Integrity

We act with
professionalism,
transparency,
credibility and
respect.

Learner
Centricity

We place the
learner’s goals,
experience and
progression at the
center of learning
design.

Innovation

We adopt modern
technologies and
methods that
improve learning
and future
readiness.

Lifelong Learning

We treat
professional
development as a
continuous journey,
not a one-time
event.

A more beautiful mind means clearer learning, stronger capability and a

more confident professional future.

BBTC | Corporate Profile 2026
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From course provider to capability-development partner

BBTC's strategic objectives are organized around four priorities that guide program development,

client engagement and partnership building.

People & Capability

Build professional, managerial, technical
and digital capabilities.

Support workforce upskilling and reskilling.

Enhance graduate and job-seeker
employability and workplace readiness.

Clients & Expertise

Provide customized learning solutions for
government and corporate clients.

Engage qualified trainers, practitioners and
subject-matter experts.

Pathways & Credentials

Create progressive career and capability
pathways from foundation to leadership
levels.

Develop programs linked to valued
professional certifications where formally
authorized.

Establish strategic international learning,
accreditation and professional partnerships.

Future & National Priorities

Accelerate the productive and responsible
adoption of Al and digital technologies.

Contribute to human-capability
development and future workforce priorities
in the Kingdom.

BBTC STRATEGIC PROMISE

Relevant learning. Practical capability. Professional progression.

Measurable impact.

BBTC | Corporate Profile 2026
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Training Portfolio

Eight core capability domains

01 Project & Program Management 02 Engineering Contracts & Claims

Project Management Professional Project Contract Management  Claims Management
Fundamentals Management

Variations & Change

Risk Management Planning & Scheduling Orders Senion o Tine

Program & Portfolio Delay Analysis Contract Risk
Management

Cost Management

03 Occupational Health & Safety 04 Artificial Intelligence & Digital
Transformation
OHS Fundamentals Safety Management
Risk Assessment Construction Safety Al in the Workplace Al for Managers &
Leaders
. . . OHS Management . . .
Incident Investigation Generative Al Prompt Engineering

Systems

Al for Productivity &
Decision-Making

Data Analytics

05 Engineering & Technical 06 Healthcare Administration &

Development Management

BIM Revit Hospital & Healthcare

Facility Management Clinic Management

AutoCAD Engineering Planning
Healthcare Leadership Patient Experience

Construction Project
Management

Elngfineting QUi Healthcare Quality Healthcare Operations

07 Management, Leadership & Business 08 Employability & Workforce
Skills Readiness
Leadership & . . . Professional CV
Management Strategic Leadership Career Planning Development
Team Management Strategic Thinking Interview Skills Workplacg ‘
Communication
Performance

DSOS Management Critical Thinking Teamwork

Specific course titles, certification-preparation programs and delivery formats are activated in accordance with the
Center's approved scope and applicable regulatory requirements.

BBTC | Corporate Profile 2026 7
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Corporate Learning Solutions

Customized development for organizations

BBTC works with organizations as a capability-development partner rather than an off-the-shelf
course provider. Corporate solutions are designed around business needs, skills gaps and performance

priorities.

Training Needs Analysis &

Skills Gap Assessment

Leadership Development

Corporate Academies

Al & Digital
Transformation Programs

BBTC | Corporate Profile 2026

Customized Program
Design

Graduate & New-
Employee Development

Technical & Engineering
Training

Pre- and Post-Training
Assessment

Competency-Based
Learning Pathways

Upskilling & Reskilling
Programs

Health & Safety Programs

Learning Impact
Evaluation
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The BBTC BRAIN Learning Framework

A five-stage model linking learning to performance

Identify the gap between current capability and

Benchmark the Need )
required performance.

Roadmap the Define the knowledge, skills and behaviors required to
Capability close the gap.

Apply through Use cases, projects, simulations, exercises and real
Practice workplace scenarios.

Integrate into Support the transfer of learning into the learner’s role,
Performance project or organization.

Navigate Continuous Evaluate outcomes, identify next development priorities
Growth and sustain improvement.

BBTC | Corporate Profile 2026 9
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Learning Methodology & Quality

Designed for practical application and continuous improvement

BBTC programs draw on a combination of methods selected to suit each program’s learning
outcomes: interactive facilitation, case studies, simulations, workshops, project-based learning,
problem-solving, group discussion, practical exercises, digital learning tools, artificial intelligence
applications and workplace-transfer activities, supported by pre- and post-assessment.

The BBTC Quality Cycle

Needs Analysis Learning Outcomes Program Design

Trainer Selection Delivery Assessment

STEP 09
Learner Feedback Evaluation Continuous

Improvement

Quality Commitments

Clearly defined learning Qualified and experienced Periodic content review and
outcomes trainers updating

Appropriate learner Monitoring of delivery quality Learner and client feedback
assessment mechanisms

Evaluation of learning Continuous program Alignment with changing
outcomes improvement professional and market

requirements

BBTC | Corporate Profile 2026 10
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Trainers & Experts

Practitioner expertise, professionally facilitated

BBTC seeks to engage experienced practitioners and specialists who bring current workplace insight
into the learning environment.

Expert Profiles Sought

Industry Practitioners Executives Engineers
Consultants Project & Contract Specialists Occupational Safety Experts
Al & Digital Transformation Healthcare Management

. . Professional Trainers
Specialists Professionals

Selection Criteria

Qualifications Practical Facilitation Regulatory
Relevant academic Experience Capability Requirements
and professional Demonstrated Ability to engage Compliance with
credentials. experience in the learners and applicable trainer
subject field. support application. requirements.

From Courses to Career Pathways

Progressive development from foundation to leadership

LEVEL 5
Leader
LEVEL 3 Progress from
LEVEL 1 LEVEL 2 . o F i
) » Professional Specialist teCh”'Cta' .
Foundation Practitioner competence to
Advance Deepen sector or leadership and
Build essential Develop practical professional technical strategic
knowledge. application skills. capability. expertise. decision-making.

BBTC | Corporate Profile 2026 1
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Partnerships & Accreditations

Local foundation. Global standards.

Building a strong professional network is a strategic priority for BBTC. The Center intends to

progressively establish partnerships, affiliations and accreditations with recognized organizations in

the following fields:
Project Management

Engineering & BIM Occupational Health & Safety

Quality Technology Leadership

Continuing Professional

Human Resources
Development

Healthcare Management

GOVERNANCE OF CLAIMS

Formal accreditations, affiliations and partnerships will be announced only after the
relevant agreements, requirements and regulatory approvals are completed. BBTC's
objective is to build partnerships that create genuine value for learners and

employers, not simply to accumulate logos.

Flexible Learning Solutions

Delivery designed around learner and client needs

Classroom Training

Face-to-face learning at
BBTC facilities in Al Khobar.

Blended Learning

A structured combination of
face-to-face and digital
learning, where permitted.

BBTC | Corporate Profile 2026

In-House Training

Programs delivered at client
premises.

Customized Corporate
Programs

Solutions designed around
client requirements,
capability gaps and business
priorities.

Live Virtual Learning

Interactive instructor-led
virtual delivery, subject to
applicable approvals.

Assessment & Evaluation

Pre- and post-assessment
and learning-impact
measures appropriate to
each program.

12
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Who We Serve

A broad platform for workforce and organizational development

01
Individuals

Learners pursuing new skills,
stronger capabilities or
professional credentials on
their own initiative.

02
Graduates & Job Seekers

Learners preparing to enter
the labor market with
greater confidence and
workplace readiness.

03
Professionals

Employees seeking
upskilling, specialization and
career advancement.

04
Managers & Leaders

Professionals developing
leadership, strategic and
digital capabilities.

Industries We Serve

05
Corporations

Organizations seeking
structured workforce
development and capability-
building solutions.

Priority sectors for professional capability development

Oil, Gas & Energy

Engineering &
Construction

Industrial &
Manufacturing

06

Government & Semi-
Government

Entities implementing
strategic human-capital and

workforce-development
initiatives.

Healthcare

Infrastructure &
Projects

Technology & Digital
Transformation

Professional Services

Government

Small & Medium
Enterprises

Education & Training

Business & Service

Industries

BBTC | Corporate Profile 2026
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Distinctive strengths that build confidence and impact

Market-Relevant

Programs shaped around the capabilities
employers and industries need.

Internationally Oriented

International partnerships pursued progressively
and announced only once formalized.

Future-Focused

Dedicated programs in artificial intelligence,
digital transformation and future skills.

Corporate-Ready

Needs analysis, customized design and impact
evaluation for organizations.

OUR AMBITION

Practice-Driven

Cases, simulations and workplace scenarios that
turn knowledge into performance.

Industry-Led

Trainers selected for practical experience as well
as qualifications.

Career-Connected

Progressive pathways from Foundation to Leader
level.

Quality-Driven

A defined quality cycle from needs analysis to
continuous improvement.

For BBTC to grow from a training center in Al Khobar into a distinguished

Saudi professional capability-development platform serving individuals and

organizations across the Eastern Province and the wider Kingdom.

BBTC | Corporate Profile 2026
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BBTC at a Glance

Key institutional information

Name Beautiful Brain Training Center (BBTC)
Arabic Name Cuaill Jreadl Jéall K 5a
Location Al Khobar, Kingdom of Saudi Arabia

Licensed by the Technical and Vocational Training Corporation
Regulatory Status

(TVTQ)

TVTC License No. [Insert TVTC license number]

Professional Capability - Workforce Readiness - Corporate

Core Focus . ;
Learning - Future Skills

BRAND STATEMENT

Learn smarter. Apply professionally. Grow with confidence.

BBTC | Corporate Profile 2026 15
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BEAUTIFUL BRAIN TRAINING CENTER
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Learn smarter. Apply professionally. Grow with confidence.
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CONTACT

Address

Telephone

Email

Website

TVTC License No.

[Insert address]

[Insert telephone]

[Insert email]

[Insert website]

[Insert license number]
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